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.. ARTICLE I - UNION RIGHTS
SECTION 1 - RECOGNITION
The Village of Wappingers Falls hereinafter referred to as the
. "Employer" recognizes the Civil Service Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, Village of
Wappingers Falls Unit, Dutchess County Local #814, pursuant to the
terms of the Recognition issued on April 10, 1985, as the
exclusive representative for collective negotiations with respect
to salaries, wages, hours and all other terms and conditions of
the employment for the employees in the bargaining unit as defined
below .I'~
The Employer agrees that the Union shall be the sole a~d
exclusive representative for all employees of the Employer
as follows: All blue collar competitive, non-competitive. and
labor class employees of the Highway, Water and Sewer
Departments, excluding seasonal, temporary, clerical
employees and the Highway Superintendent and/or
Superintendent of Public Works.
In the event new title(s) are created by the Employer
during the term of this agreement, the Union shall be
informed, in writing, 15 work days prior to the establish-
ment of such new title(s). In the event the Union and the
Employer cannot agree as to whether the new title(s) are
to be included/excluded in/from the bargaining unit, the
parties agree to submit the question to the Grievance and'
Arbitration Article of this agreement.
SECTION 2 - DEDUCTIONS
a) DUES DEDUCTION
The Civil Service Employees'Association, Inc., shall
have exclusive rights to payroll deduc'tion of dues and
Union sponsored insurance and Benefit Program premiums for
employees covered by this agreement. Such dues and
premiums shall be remitted to the Civil Service Employees
Association, Inc., 143 Washington Avenue, Albany, New York
12210 - on a payroll period basis. No other labor
organization shall be accorded any payroll deduction
privilege without the express consent and written
authorization of the Civil Service Employees Association,
Inc., during the term of this agreement.
b) AGENCY SHOP FEE
The Civil Service Employees Association, Inc., having been
been recognized or certified as the exclusive
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representative of employees within the bargaining unit
represented by this agreement shall have deduction made
"
from the wage or salary of ~mployees of said bargaining
unit who are not members of the Civil Service Employees
Association, Inc., the amount equivalent to the dues levied
by the Civil Service Employees Association, Inc. The
employer shall make such deductions and transmit the
amounts so deducted, along with a listing of such'
employees, to Civil Service Employees Association, Inc.,
143 Washington Avenue, Albany, New York 12210.
SECTION 3 - INFORMATION
On the effective date of this agreement, the employer
. ,.
"-shall supply to the Village of Wappingers Falls CSEA Unit,
a list of all employees in the bargaining unit showing the
employee's full name, home address, social security.:
number, item number, job title, work location, membership
status, insurance deduction and first date of employment.
Such information shall hereafter be provided to the
Village of Wappingers Falls CSEA Unit, on a yearly basis
during the month of January of each year.
The Employer shall supply to the Village of Wappingers'
Falls CSEA Unit on a semi-annual basis the name, work
location, and date of hire of all new employees. In
addition, the Employer shall supply a listing of employees
showing their work location, who terminate their
employment.
'r.:~:;.:.~
Failure of the Employer to provide the above reports shall
not be the basis of a grievance, unless the Employer is
provided with notice and deemed for said report and fails
to provide CSEA the same within thirty (30) days.
ARTICLE II - WORKDAY - WORKWEEK
SECTION 1 - HOURS OF WORK
The daily work schedule for employees under this agreement
shall be eight (8) consecutive' hours per day and forty
(40) hours per week, exclusive of a one half (1/2) hour
lunch period. Because of the nature of the employment,
alternate hours may be provided for employees that are
working in the Sewer District. The Employer may change
the workweek schedule on five (5) working days notice to
an employee, provided, however, that it is intended to be
a permanent change and nothing contained herein shall
prevent the Employer from requiring an employee to work in
the event of an emergency and such change does not deprive
an employee of overtime.
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SECTION 2 - COFFEE BREAKS
., Each employee shall be enti.tled to two (2) fifteen (15)
minute coffee breaks during his/her workday. One (1)
break will occur in the a.m. and one (1) break in the p.m.
The breaks will be taken at the discretion of the
Supervisor.
SECTION 3 - IN-SERVICE TRAINING
It is agreed by both parties, that the'Superintendent of
Highway start in-service training for the Highway
employees in areas that the Superintendent feels his
employees need with regard to the operation, maintenance
and proper use of'~tools and equipment within the
Department. The Village shall pay for any expenses incurred
by the employee(s) (books, tuition, fees, etc.) and
shall pay straight time hourly rate of the employee
attending training during or after their normal workday.
The selection of the employee(s) for training shall be in
order of the employee's seniority with the Department.
ARTICLE III - COMPENSATION
SALARY I - SALARY
A. Effective June 1, 1998, through May 31, 2001, Unit
members shall be entitled to the increment salary
schedules as set forth in Appendix "A" and attached
hereto. . '
Effective June 1, 1998, there shall be a three (3%)
percent increase to the salary step schedule for all
employees.
Effective June 1, 1999, there shall be an additional
three (3%) percent increase to the salary step schedule. for
all employees.
Effective June 1, 2000, there shall be an additional,
three (3%) percent increase to the salary step schedule for
all employees.
Rules to implement such Salary Schedule shall be as
follows:
1. All new employees shall be hired at the hiring
rate as indicated each year and shall advance to
Step 1, provided they have completed six (6) months
of continuous service with the Village. Thereafter,
they will advance one (1) step to the next higher
step on June 1 of each year. '
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2. Current employees shall advance to the next
higher step on June 1 of each year until reaching
the job rate.
3. Any employee being 'promoted to a higher salaried
position shall be placed on a step in the Salary
Schedule which reflects the next higher salary than
that of the former position vacated.
C. Unit employees, in addition to the salaries as set
forth in Appendix "A", shall receive an annual longevity
stipend according to the following sch~dule:
Completing fifth (5th) year of continuous
,,~
service, employee'shall receive Three Hundred (S300) Dollars.
1.
2. Completing tenth (10th) year of continuous
service,' employee shall receive a total'of Eiqht Hundred (S800)
Dollars. '
3. Completing fifteenth (15th) year of continuous
service, employee shall receive a total of Fourteen Hundred
(S1400) Dollars.
4. Completing twentieth (20th) year of continuous service,
employee shall receive a total of Twenty-Four Hundred (S2400)
Dollars.
These amounts shall be paid on the employee's anniversary .
date commencing in the 1988-89 fiscal year, with due
consideration given for prior years of service.
SECTION 2 - PREMIUM PAY
A. OVERTIME
1. Time and one-half (1-1/2) the employee's rate of
pay shall be paid for all work performed.
- over eight (8) hours per day.
- on Saturday or the 6th day of the employee's work
schedule.
- on Sunday or the 7th day. of the employee's work
schedule.
2. In the event Saturday or Sunday is not the 6th
or 7th day of the employee's workweek schedule, no
overtime shall be paid unless the employee's hours exceed
eight (8) hours per day or forty (40) hours per week.
3. Any employee required to work on a holiday shall
receive his/her normal holiday pay plus time and one-half
(1-1/2) for time actually worked on such holiday.
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B. CALL-IN
An employee called to work hours not continuous with
the employee's normal work hours or on a weekend or
holiday shall be paid for a minimum of three (3) hours pay
at the time the employee commences work.
C. OVERTIME ROTATION
All overtime and call-in work shall be rotated among
employees on a seniority basis. All full-time employees
shall be called for overtime prior to the use of
part-timers or seasonal employees. A list of employees
according to sen~~rity shall be posted in the highway
garage, water plant and sewer plant, and each occasion of
overtime shall be recorded as worked.
D. CLOTHING ALLOWANCE
The Employer shall pay each employee the sum of
$300 per year during the term of this Agreement for a
clothing allowance. It is understood that each employee
shall provide proof of purchase as to the above and in
retur~, the Village shall reimburse the vendor
accordingly.
The Employer shall provide rain gear, rubber boots,
non-prescription safety goggles, 'gloves, ear protection
and hard hats for the use of the employees. Each employee
shall be responsible for the gear issued to him/her, and
shall be obligated to replace the same unless replacement
is necessary because of,wear and tear. The Village shall
replace or repair any prescription glasses, dentures,
bridgework or items of clothing damaged or destroyed
while an employee is acting in the performance of the
employee's duties, provided such damage or destruction is
not the result of negligence of the employee.
E.' DOUBLE SHIFT
No employee shall be required to work more than 16
consecutive hours without an 8 hour rest period, unless
the employee agrees otherwise.
ARTICLE IV - HOLIDAYS
All employees shall be entitled to receive the
following holidays (or the closest weekday if holidays
occur on weekends) with said regular rate of pay:
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New Year's Day
Martin Luther King's
President's Day
Good. Friday
Memorial Day
Fourth of July
Columbus Day
Birthday
Labor Day
Veterans' .Day
Thanksgiving Day
Friday after
Thanksgiving
Election Day
(Presidential
election day)
Christmas Day
ARTICLE V - LEAVES WITH PAY
SECTION 1 - VACATION
A. Employees sha~l be eligible for vacation in
accordance with the following schedule with consideration
given for all prior'service w~th the Village.
A qualifying term is defined as the period of
continuous service, stated in fiscal years which will
qualify an employee of the bargaining unit for vacation
after completion of such period of continuous service
(fiscal year June 1 to May 31) of the following year.
OUALIFYING TERM VACATION BENEFIT
One (1) fiscal year
Five (5) fiscal years
Fifteen (15) fiscal years
ten (10) wo~king days
,fifteen (15) working days
twenty (20) working days
." ';
service prior to the initial full fiscal year will be
entitled to one (1) vacation day for every two (2) full
months of service.
B. Employees shall not be allowed to carry over allotted
vacation time into subsequent years. However, any unused
vacation tim~ shall be paid to the employee. Each employee
will be required to take one continuous five (5) day vacation
period per year.
C. Vacation may be utilized in minimum increments of
one-half (1/2) day.
D. Vacation between Memorial Day and Labor Day shall be approved
on the basis o~ seniority. Vacation requests
outside of the above period shall be approved on a first
come, first .serve basis. No request for vacation shall be
arbitrarily denied.
E. Vacations between Memorial Day and Labor Day shall be
requested in writing and approved prior to April 30th of
the fiscal year. In the event senior employees have not
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submitted vacation schedules by that time, they shall have
no right to remove junior employees from schedules
.. submitted by them prior to that date. Outside of the
above period, employees shall give two (2) weeks notice
in writing and shall receive a response in no later than
five (5) days.
F. Employees shall not be required to return to work
during approved vacations, and approval of vacations shall
not be contingent upon willingness for recall.
G. Upon' death, retirement or other type termination of
an employee, the,employ~e or employee's beneficiary, as
the case may be, shall be paid for all unused vacations
,.~
earned at current'rate of pay of the employee. If the
employee terminates his employment as above prior to
earning his full vacation time, the employer shall pay,the
employee or the employee's beneficiary, as the case may
be, for his vacation on a pro-rated basis in accordance
with the number ,of months worked within a fiscal year.
SECTION 2 - SICK LEAVE
A. All employees shall be credited with one (1) sick
leave day per month. Employees may accumulate sick time
credit up to a maximum of 165 days.
B. An employee who will be absent from his/her duties
because of illness is required to notify his/her depart-
ment head or the Village Police Department prior to the
time he/she was due to commence work on the day of the
absence.
C. An employee may be absent from duty with pay due to
personal or family illness. In the event that an employee is
absent for three (3) consecutive days or more, he/she shall
provide his/her department head with a statement from
his/her attending physician.
D. The Village Board of Trustees ,may grant additional
sick leave with pay to employees exhausting all
accumulated sick leave due to serious illness or injury.
SECTION 3 - NEW YORK STATE DISABILITY INSURANCE
The Employer'agrees to provide New York State
Disability Insurance for all employees at no cos.t to
employees.
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SECTION 4 - WORKERS' COMPENSATION
Workers' Compensation payments may be turned over to
the Employer in order to permit the. employee to use
his/her sick time and thus receive full pay. Upon
exhaustion of sick time, the employee would receive the
Workers' Compensation payments. In no case could the
employee receive both full pay and compensation at the
same time.
SECTION 5 - PERSONAL AND BEREAVEMENT LEAVE
A. Each employee shall receive three (3) paid personal
leave days per year. Approval for personal leave shall
not be denied unl'~'ss there is an emergency.
B. Each employee shall be entitled to three (3)
consecutive work days leave with pay each year for
death in his/her immediate family. Immediate family shall
be defined as father, mother, spouse, brother, sister,
mother or father-in-law, brother or sister-in-law and
grandmother and grandfather. In the event the place of
burial is over five-hundred (500) miles distance, an
additional day of death leave will be allowed.
ARTICLE VI - RETIREMENT AND MEDICAL INSURANCE
SECTION 1 - RETIREMENT
Commencing fiscal year June 1, 1986, the Empl.oyer and,
employee shall participate in the New York State
Employee's Retirement System Plan, 75g. Prior to January 1,
the Employer shall provide to unit employees.
. Section 4lJ of the NYS Employees' Retirement System.
The Village shall provide 60b option (Death Benefit) of
the New York State Retirement System for all employees.
1989,
SECTION 2 - MEDICAL INSURANCE
A. Each full-time employee shall be covered by M.V.P.
Health Plan co-pay 10-plus or a plan that is equal or
better benefits, providing that such plan is mutually
agreed to by the CSEA, Inc., a~d the Village Board of
Trustees. Employer shall pay 100% of the cost of the
premium on behalf of the employee and 100%'of the premium
for coverage of employee's dependents.
All employees shall share equally with the Village in
any increased premium costs above the cap which is the
premium cost of the M.V.P. co-pay 10-plus as of January 1,
1993. This shall take effect as soon as all employees of
the Village agree to do the same.
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B. All current employees who retire shall be entitled to
receive the above health insurance plan. Employees who
.. retire during the term of t!1e agreement shall be provided
health insurance on a non-contributory basis. Full
payment of current employees or retirees dependent
coverage shall terminate upon death of said employee or
retiree, provided, however, that the dependents of said
employee or retiree shall have the right to continue
coverage at their own expense at the current individual or
group rate. These benefits provided shall not be
impaired, abridged or diminished in any manner during the
term of this agreement or upon expiration of the
agreement.
C. The Village ag~ees to pay the premiums for health insurance
for the immediate family, if an employee dies while employed by
the Village. This payment shall be for a six month period'
following such death.
SECTION 3 - DENTAL & VISION I'NSURANCE
A. Effective January 18, 1996 the employer will provide to all
covered employees a fully paid CSEA/EBF Dutchess Dental Plan for
family and individual coverage.
B. Effective 7/1/98 the Village shall provide a fully paid EBF
Platinum 12 Family Vision Plan.
ARTICLE VII - UNION AND EMPLOYEE RIGHTS
SECTION 1 - ACCESS TO EMPLOYEES
With prior notice to the Highway Superintendent or the
Village Mayor, the Union, and its designated agents shall
have the sole and exclusive right to access to members of
the bargaining unit during working hours to administer
this agreement and to explain Civil Service Employee
Association's sponsored benefits and programs.
The Employer agrees that no other representative or
organization offering benefits or programs similar to
those offered or sponsored by the Civil Service Employees
Association, Inc. shall be provided access to bargaining
unit employees. The Employer further agrees that it will
not permit any,other organization or union to hold
. meetings for the purpose of discussing terms and
conditions of employment, or be provided meeting space, on
property or premises owned or oc~upied by the Village of
Wappingers Falls. However, the Village shall not be
responsible for policing all Village property and has no
obligation other than to affirmatively and knowingly
provide space for such other organization.
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SECTION 2 - EMPLOYEE ORGANIZATION LEAVE
Members of bargaining unit ~ho are elected or
appointed.officers or officials of the Civil Service
Employees Association, Inc., shall have. the right to leave,
without charge to accumulated credits, for the conduct of
union business as follows:
An employee or his designee who is a delegate to the CSEA
Annual Convention shall be granted 5 days leave per year,
without charge to accumulated credits, to attend the CSEA Annual
Convention.
SECTION 3 - LABOR/MANAGEMENT MEETINGS
"~
The Village and the Union shall within forty-five (45)
days of the signing of this contract appoint a
Labor/Management Committee. The Committee' shall consist
of 3 members from the Village Board and three (3) union
members. The Committee shall meet on a quarterly basis,
however, upon written notice by either party, a special
meeting will be, held within ten (10) working days. The
union will provide management with an agenda ten (10)
working days prior to each meeting.
It shall be the duty of the Committee to work toward the
successful implementation of this agreement and to address
other labor and safety issues that .may arise.
SECTION 4 - SUCCESSOR CLAUSE
.
';;~f:"
,
This agreement shall be binding upon the employer and its'
successors, assignees, lessees or transferees of the
employer or any other parties to contracts with the
employer, which successors, assignees, lessees,
transferees or parties provide services similar to those
by members of the bargaining unit represented by CSEA,
Inc.
SECTION 5 - DISCIPLINE. PROBATION AND TENURE PROCEDURE
All competitive/non-competitive and labor class employees
shall be covered by Section 75 of the Civil Service Law.
All present employees of the Village shall be deemed to
have obtained permanent status. Each newly.hired employee shall
from date of hire have a probationary term of up to 6 months.
The Highway Superintendent or his designee, with approval of the
Village Board, shall determine if an employee meets his/her
probationary period.
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SECTION 6 - GRIEVANCE PROCEDURE
"
A. DEFINITIONS
A contract grievande is a dispute concerning the
interpretation, application or claimed violation of a
specific term or provision of this agreement. Other
disputes which do' not include the interpretation,
application, or claimed violation of a specific term or
provision of this agreement including matters as to which
other means or resolutions are provided or foreclosed
by this agreement, or by statute or administrative procedures
applicable to the Village, shall not be considered contract
grievances.
,,~
B. BASIC PRINCIPLES
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1. It is the intent of these 'procedures to' provide for the
orderly settlement of differences in. a fair and equitable manner.
This resolution of a grievance at the earliest. possible stage
is encouraged.
2. An employee shall have the right to present
grievances .in ac~ordance with these procedures, free f~om
coercion, interference.
3. An employee shall have the right to be
represented at any stage of the ,.procedures by a person or
'persons of his own choice.
4. Each party to a grievance shall have access at
reasonable times to all written statements and records
pertaining to such case.
5. All hearings shall be confidential.
6. It shall be the responsibility of the Village to take
such steps as may be necessary to give force and
effect to these procedures. The Village shall have the.
responsibility to consider promptly each grievance presented and
make a determination within the authority delegated to them within
the time specified in these procedures.
7. The function of these procedures is to assure
equitable and proper treatment under the agreement and
existing laws, rules, regulations and policies which
relate to or affect the employee in the performance of his
assignment. They are not designed to be used for changing
such rules or establishing new ones.
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C. PROCEDURES
A grievance shall be p~ocessed along the lines of
authority attached hereto in the following stages:
Staqe I. An aggrieved party shall present a grievance to
his/her immediate supervisor who shall render a written
determination to the aggrieved party within a period of
ten (10) working days.
Staqe II. In the event such grievance is not resolved within
ten (10) working days from such presentation, it shall be
presented in writing, by the CSEA Unit, to the Village Mayor.
Staqe III. In~the event such grievance is not
disposed of under Stage II, the Employer or the CSEA, not later
than ten (10) working days after presentation under
Stage II, shall have the right to submit the issue to binding
arbitration before an impartial arbitrator. The submission shall
include a brief statement setting forth precisely the
express provision of this Agreement to be interpreted by the
arbitrator. The arbitrator shall issue his decision no later
than ten (10) days from the date of the closing of the
hearings, or, if oral hearings have been waived, then from the
date' of transmitting the file, statements and proofs to
the arbitrator. The decision shall be in writing and shall set
forth the arbitrator's interpretation of the express provisions of
this agreement submitted. The ~rbitrator shall Ilimit his
decision to the interpretation of the express provisions of
this agreement submitted to him. The decision of the
arbitrator shall be binding on the Employer, employee or
the Association.
In the event the parties are unable to agree upon an
impartial arbitrator within ten (10) days after request
for arbitration as herein above provided, then the
Voluntary Labor Arbitration Rules of the American
Arbitration Association shall be applied to the proceeding
for the purpose of selecting an arbitrator and the
arbitrator shall be selected as therein provided. The
arbitrator's fee and the costs and expenses of the
arbitration proceeding will be shared equally by the
parties to the dispute.
Arbitration of issues not expressly covered by the
terms of this agreement is prohibited.
No award retroactive for a period more than thirty
(30) days prior to the filing of a grievance.
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Any matter which is reviewable according to a
procedure established by State or Federal Law is not to be
arbitrated.
No punitive damages are to be awarded by the
arbitrator.
The arbitrator shall act in quasi-judicial, not
legislative capacity and shall have no right to amend,
annul, add to or subtract from the provisions of this
agreemen t .
D. TIME LIMITS
Time limits "'t'orthe grievance procedure may be waived
by mutual agreement.
E. UNION REPRESENTATION
The employee designated or elected to process
grievances or administer the terms of th~ agreement shall
be allowed four (4) hours per month, non-cumulative, free
from his or her regular duties for the performance of this
obligation.
SECTION 7 - PERSONNEL FILE
~. \
An employee shall have the opportunity to review his
or her personal history folder in the presence of an
appropriate official of the Village and at his or her
option, his or her union 'representative, upon three (3)
days notice, provided, however, where the employee's
personal history folder is kept 'at a location other than
the employee's place of work, five (5) working days notice
shall be required. The employees may place in such file
a'response of reasonable length to anything contained
therein which such employee deems to be adverse; provided,
however, an employee may not review letters of reference
obtained in connection with his .initial ~nd subsequent
employment.
ARTICLE VIII - NO STRIKE
CSEA shall not engage in a strike, nor cause,
instigate, encourage or condone a strike.
Nothing contained in this agreement shall be
construed to limit the rights, remedies or duties of the
Village or the rights, remedies or duties' of CSEA or
employees under State Law.
'~;_~'-.~~.r1 .
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ARTICLE IX - LEGISLATIVE CLAUSE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION. OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
APPROVING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
ARTICLE X - CIVIL SERVICE STATUS AND DRUG TESTING
The parties agree to have the Highway Department employees' job
duties reviewed by the D~tchess County Civil Service .Department.
Those employees who are designated as Motor Equipment Operators,
or other appropriate titles as determined by the Dutchess County
Civil Service, shall then be' subject to drug and alcohol testing,
as per the procedures to be negotiated by the parties.. .
The parties agree that no random drug or alcohol testing will
commence until the review of the titles is completed and an
appropriate salary schedule is agreed to. The employees
acknowledge that the law permits the Village to test for
alcohol/drugs under reasonable suspicion. It is agreed that the
Foreman position shall also be subject to the drug and'alcohol
testing policy.
The parties understand ~hat employees may perform duties lower
than their classifications.
ARTICLE XI - DURATION
The provisions of this Agreement shall be effective
as of June 1, 1998 and shall remain in effect until May
31, 2001.
VILLAGE OF WAPPINGERS FALLS
BY:
MAYOR
DATED:
VILLAGE OF WAPPINGERS FALLS UNIT CSEA
BY:
UNIT
DATED: /tJ-;;r/-7?BY:
LABOR RELATIONS SPECIALIST , .
.
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APPENDIX A
LABORER
HIRING
RATE 1 2 3 4 5 6 7. RATE'
Effective 6/1/98 5/31/99 Reflects a 3% increase
10.62 11.06 11.45 11.95 12.43 12.93 13.46 13.85 14.53
Reflects a~3% increase
.~...
'J
11.39 11.79 12.31 1,2.80" 13.32/13.86 14.27. 14.97
..,...-----/.....
Effective 6/1/2000 - 5/31/2001 ~eflects a 3% increase
-
I
11.73 12.15 12.68 '~:~8 13.72 14.28 14.70 15.42
Effective 6/1/99
./~ 5/31/2000
10.94
11.27
WORKING FOREMAN
HIRING
RATE 1 2 3 4 5 6 7
JOB
RATE
Effective 6/1/98 5/31/99 Reflects a 3% increase
11.22 11.67 12.14 12.62 13.13 13.73 14.22 14.76 '16.23
Effective 6/1/99 - 5/31/2000 Reflects a 3% increase
11..56 12.02 12.50 13.00 13.52 14.14 14.65 15.20 16.72
Effective 6/1/2000 - 5/31/2001 Reflects a 3% increase
11.91 12.38 12.88 13.39 13.93 14.56 15.09 15.66 17.22
-15-
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Twenty-five cents (.25) per hour increase, effective April
1, 2000.
« .....4
......
Twenty-five cents (.25) per hour increase, effective
October 1, 2000.
.
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MEMORANDUM OF AGREEMENT
By.and Between
Village of Wappingers Falls
and
Civil Service Employees Association, Inc.,
Dutchess County Local 814,
Village of Wappingers Falls Unit
.1.
!-.-
The current Collective Bargaining Agreement between the
parties is amended as follows:
The parties agree that the current salary schedule shall be
increased as follows:
Fifty cents (.50) per hour increase, 'retroactive to August
).4,1999.
The employees covered by this Collective Bargaining Agreement
understand that they are subject to random drug testing, as
per the Federal OMNIBUS Transportation Employee Testing Act.
The Union agrees to withdraw its Demand for.Arbitration filed
with the American Arbitration Association (#19 390 00221 99).
This agreement shall be an addendum to the current Collective
Bargaining Agreement.
Village of Wappingers Falls
~:A
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